If an entity qualifies in any one
month it will automatically qualify
for the subsequent month too

Available for taxable corporations/ sole proprietorships/ partnerships/
not-for-profits/ charities (of any size) which can prove that for the
applicable month gross revenue (excluding the CEWS grant) decreased by
at least 15% in March 2020 and 30% for April to August compared the
same month in 2019. Ex. April 2020's revenue must be at least 30% lower
than April 2019's revenue to qualify (exceptions exists for start-ups/new
firms) OR 2) Compare current month's revenue to the average revenue
earned in January and February of 2020. The difference must still be 15%
lower in March and 30% lower in April to August. Once a method is
selected it cannot be changed for the life of the program

Claiming period is the period in which the corporation uses to calculate
their benefit, whereas the reference period for eligibility is used to
determine whether the entity is eligible for the subsidy
Extraordinary items and account of capital (ex. sale of a building) are
excluded as well as the income from the CEWS program itself
Revenue can be accounted for using either the accrual or cash method
To apply the entity would only need to
attest that they meet the criteria - All
supporting documentation should be
kept for potential future audit

Available for 24 weeks (March 15th to August 29th. Entities must
reapply each month. Applications are administered through the "My
Business Account" portal on CRA's website

Canada Emergency
Wage Subsidy
(CEWS) "New Plan"
(Further changes to
be announced
regarding eligibility
for June to August)

Calculation of the subsidy is the greater of:
1) 75% of the remuneration paid to the employee to a
maximum of $847 / week
2) The amount of remuneration paid, up to a maximum
benefit of $847/ week or 75% of the employee's
pre-crisis weekly remuneration if they were employed
before the crisis began, whichever is less.

Subsidy will be 75% of the employee's wage (which includes commissions
and bonuses) * up to normalized earnings of $58,700/yr (or $847 of
benefit per week/ per employee * 24 weeks the program is available =
maximum benefit of $20,328 per employee). There is no limit on number
of employees or an overall limit per entity. The subsidy will be taxable

Wage Subsidies (both
programs exist, but you can
only claim one of them). For
example, any amount claimed
under the TWS program for
any given month, must reduce
any amount claimed under the
CEWS program for that month

Pre-crisis remuneration is defined as the average
weekly remuneration paid between January 1 and
March 15 inclusively, excluding any seven
day-periods in respect of which the employee did
not receive remuneration
If the employee is furloughed (does not perform any work for the employer,
but still on the payroll) the CEWS program will also cover 100% of the
employer portion of CPP and EI (no limit or cap on this benefit)
A business owner & their family members who were compensated with dividends
cannot switch to salary to become eligible for the CEWS program - language in the
legislation states that the business owner & their family members will be limited to
their pre-crisis weekly remuneration only (defined as January 1st - March 15th).
Therefore that person cannot increase or create a wage after March 15, 2020 in order
to increase or become eligible for the employer’s CEWS entitlement
If an employee received the CERB benefit and was paid a wage covered by the CEWS program,
that employee will be required to repay the amount of the CERB benefit for the period in which
both programs are being applied
Severe penalties for entities that abuse the program, including imprisonment
Available for all Canadian Controlled Private Corporations that
has more than nil small business limit on schedule 23
(ignoring AAII clawback) and sole proprietorships/
partnerships / not-for-profits / charities

Consider amending prior year's tax returns to allocate
at least $1 of small business limit to each corporation in
the associated group to maximize the amount of
benefits that can be received

No application is required - simply calculate your benefit and
reduce payroll remittances by the amount of the benefit (can
only reduce federal and provincial taxes not CPP and EI)

Temporary Emergency
Wage Subsidy For
Employers "Old Plan"

The subsidy is equal to 10% of the remuneration paid to
employees from March 18 to June 19. Maximum subsidy is
capped at $1,375 per employee and $25,000 per entity (multiple
entities within an associated group can each get $25,000)

There is no weekly maximum like the CEWS program. For
example, if an employee earned $13,750/week then the entity
can receive the maximum benefit for that employee in a single
week ($1,375 of benefit). Alternatively under the CEWS plan, the
entity would only be entitled to $847 for that week

The subsidy is taxable to the recipient entity

COVID-19 Government Programs
Current as of May 27, 2020
Note: Government response to the
COVID-19 Pandemic is evolving and the
information summarized here is subject to
change at any time. Please consult with
the appropriate federal and provincial
government websites for the most
up-to-date information.

$25B funding from federal government for loans to small and medium sized businesses (incorporated
and sole proprietorships) which revenues have been temporally reduced due to Covid-19

Corporate

If an individual owns multiple businesses,
each business can apply (no requirement to
share 1 loan with associated corporations)

Up to $40,000 interest free loans if business qualifies

Applicants with payroll lower than $20,000 can still be apply through the
expanded eligibility criteria if they have all of the following:
1) a business operating account
2) a CRA business number, and filed a 2018 or 2019 return
3) eligible non-deferrable expenses between $40,000 and 1.5M (such as rent,
property taxes, utilities and insurance - subject to verification by audit)

To be eligible the business must have paid between $20,000 and
$1,500,000 of payroll in 2019, has an active business bank account
and intends to continue to operate their business
Canada Emergency Business Account

The loan must be used to pay for operating expenses of the business (rent, utilities, wages
etc) but cannot be used to pay dividends, repay shareholder loans or increase
compensation to management/owners. No need to demonstrate reduced revenues or
impact of COVID-19 on the business
If you repay the loan on or before December 31, 2022 you will have 25% of loan
forgiven ($10,000 max)
Administered through the banks / credit unions
If the loan is not repaid by December 31, 2022, it will be converted into a 3 year term loan, with
interest bearing a rate of 5%, payable monthly. with ability to defer all principal payments until
December 31, 2025
Business had to temporarily cease operations, or
have had at least a 70% drop in revenues (same
reference period/criteria as the CEWS Program)
Available for small
businesses, non-profits and
charities that have been
impacted by COVID-19

Eligible business must have monthly rent of
$50,000 or less and less than 20M of total
revenue / year on a consolidated basis

Eligibility

Landlord must approve the program. Landlords
must waive their ability to evict the tenant and to
cut their rent by 75% for April, May and June if
they decide to participate in the program

Canada Emergency
Commercial Rent Assistance
Program (CECRA) - Pending
Parliament's Approval
Business owners who are eligible will
have a 75% reduction in base rent for
April, May and June

Base rent will be paid as follows: 37.5% by federal gov't, 12.5%
by provincial gov't, 25% by business owners (could be a lower
amount if negotiated with landlord), 25% by landlord

Payments of the program are made via forgivable loans. These loans are paid directly to the mortgage lender
Implemented by Canada Mortgage and Housing Corporation (CMHC). Operational by mid May. To be paid retroactively
$20B for lending in conjunction with Export Development Canada (EDC) (for both
domestic and export corporations)

New Loan Guarantee

For new lines of credits and term
loans which bear interest

Short term credit - to be
repaid within 1 year

Loans of up to $6.25M
Business owners can access these loans through their current bank
$20B for lending in conjunction with the BDC
Federal Guaranteed Loans
Co-Lending Program

For term loans - 10 year repayment term which bear
interest at commercial interest rates
Loans of up to $6.25M
Business owners can access these loans through their current bank

Large Employer Emergency
Financing Facility (LEEFF)

Bridge financing of at least 60M for large
corporations (300M annual revenue or higher).
Eligibility on a case by case basis. (Financial
sector and certain not-for-profits are excluded)

77M for food processors to retrofit their factories for COVID-19 health protocols
and/or increase capacity to help with backlog do livestock
Farmers and Food Processors

125M to an AgriRecovery fund - this fund can be used to keep animals longer
(extra feed and housing etc)
50M for surplus purchase program - the federal government will purchase surplus
food from farmers and redistribute the surplus to food banks
Corporate taxes due (for active business income) between March 18 - June 1st
can be deferred (without interest or penalties) to September 1st, 2020

Tax Filing - Business Year Ends

Corporate tax return filing deadline
remains at 6 months after year end

Ex. Dec 31st year ends - the corporate tax return must be filed by June
30th, but corporate taxes are deferred to September 1st
Nil interest or penalties to September 1st

HST and custom duties payments deferred to June 30th

Disclaimer: This document is intended to be a source of general information and is for discussion purposes only. The information contained in this document has been complied from publicly available sources that are believed to be reliable however the accuracy and completeness of this
document is not guaranteed.The information contained herein does not constitute tax, investment or legal advice. You should seek advice on your specific circumstances from the appropriate professional(s).
This document is current as of May 27, 2020 . The information on the various programs summarized here is subject to change at anytime and OMG does not accept any form of liability, neither legally nor financially, for loss (direct or indirect) caused by the understanding and/or use of this
report or its content.

"Old Employee Example". Suppose an
employee made $58,700 before the
crisis began and the entity reduced
that employees salary 25% to $44,025.
The subsidy will still be $847/ week
(pre-crisis salary of $58,700 *75%).
Essentially the government is paying
100% of that employee's salary
"New Employee Example." A new
employee is hired post crisis and their
salary is $44,025. The subsidy will be
$44,025*75%/52 weeks = $635/ week
(as there was no pre-crisis salary)

Remuneration includes - wages, and
taxable benefits - does not include
dividends, stock options and severance pay

